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With the dramatic changes in the real estate enterprise environments, enterprise 
reforms has been gradually increasing, and enterprise systematic and mechanism 
reform will also accelerate.In regard to the development of real estate enterprises, the 
establishment of the modern enterprise human resources management (HRM) mode 
brooks no delay. Real estate enterprises needto implement the reform measures, to 
achieve strategic business objectives, to meet the needs of reform and sustainable 
development. There is an important way to establish a human resource management 
information system to improve employee behavior, employee performance, work 
efficiency and reduce the cost of enterprise with the Internet and modern computer 
technology. Therefore, the real estate enterprises, which are in the reform and 
promotion stage of HRM, speed up the advanced IT technology group of HRM 
information system construction, and strive to build process information, management 
standardization, real-time data, comprehensive analysis, scientific decision-making 
platform for human resources management information. It will promote the reform of 
those distribution system, and realization of human resources of modern management 
support. 
Through the research on the development of the domestic and international 
human resource management and information system (HRMS), B/S structure, J2EE, 
SQL Server database technology, the status and demand of the HRM of Xinjiang real 
estate enterprises are analyzed. The technology architecture, system operation 
function, work process system, system integration and design ideas of HRMS are 
illustrated from the technical point.The implementation method of the system 
structure, system function, technical difficulties, system security and other key 
content are discussed, either. Test results of the system and system application 
effectsare very good, which achieve the expected goal. The HRMS provides 
centralization, standardization, process standardization and integration of human 















the company human resources to achieve unified management, standard human 
resources data,efficient human resource service, and effective human resources 
strategy decision. It improves the enterprise human resources management level and 
ability greatly. 
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